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DRUG AND ALCOHOL POLICY FOR GOLF QUÉBEC’S 
EMPLOYEES AND VOLUNTEERS 
 
This is a translation of the original French document. In case of divergence of interpretation,  
the French text shall prevail over the English text. 
 
GOLF QUÉBEC’S COMMITMENT 
 
The Québec Golf Federation (“Golf Québec”) is committed to protecting the security, 
health, and welfare of its employees and volunteers, as well as that of visitors and 
participants in the Golf Québec activities, and most specifically children and young 
participants. 
 
INTENTION 
 
This Policy outlines what Golf Québec expects from its employees regarding the use of 
drugs and alcohol in venues that are governed by Golf Québec in the performance of their 
duties on behalf of Golf Québec. 
 
POLICY 
 
Golf Québec recognizes that alcohol misuse and drug consumption may jeopardize a 
person’s values and goals. As such, it is strictly forbidden that the Golf Québec employees 
drink alcohol, use illegal drugs or marijuana at all times during the performance of their 
duties, whether they are paid or volunteering, except in the following cases: 
 

 Use of authorized medication, as long as the person remains able to work; 
 Drinking limited amounts of alcohol is allowed in some social functions, as long as 

the person remains able to work. 
 
DEFINITIONS 
 

 “Social functions” refers to any celebration or other social events organized by 
Golf Québec or its clients, partners, or sponsors. 

 
 “Alcohol” refers to any beverage that is sold and legally drank with an alcohol 

volume exceeding 1.1%. 
 

 “Able to work” refers to the capacity to execute safely and in a competent manner 
any assigned duties without limitation or impairment due to the use of illegal drugs, 
alcohol, marijuana, or medication, or to the side effects of their consumption, in 
order not to compromise anyone’s safety and health nor the environment or any 
property. 
 

 “Volunteer” refers to any member of the Board of Directors, committees, or Golf 
Québec councils as well as anyone who works on a volunteer basis in Golf Québec 
tournaments or who is known as a Golf Québec volunteer. 
 
For greater clarity, for the purpose of this Policy, volunteers that are appointed by a 
host club are also subject to this Policy when they work in Golf Québec 
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tournaments. This Policy as well as any other Golf Québec expectation regarding 
their contribution will be explained to the host club volunteers in their training 
session. 
 

 “Illegal drugs” refers to any drug that was or could be purchased illegally either in 
Québec or in Canada and for which the use, sale, possession, purchase or transfer 
is restricted or prohibited by law, including prescription drugs that would be 
acquired without a valid medial order. 
 

 “Impairment” refers to the physical or mental state of a person who is under the 
influence of alcohol or drugs, whether the substance is legal or not. Said 
impairment may be expressed through glassy or red eyes, unsteady gait, slurring, 
poor coordination, or any other kind of atypical behaviour. 
 

 “Employee” refers to anyone who is hired (on a part-time, full-time, or occasional 
basis) by Golf Québec, as well as any contractor acting on behalf of Golf Québec. 
 

 “Venues that are governed by Golf Québec” refers to any venue where business 
and activities are conducted by Golf Québec, including any venue where activities 
or events sanctioned by Golf Québec are held outside of the Golf Québec office as 
well as any other establishment or property. 
 

 “Marijuana“ refers to cannabis, as described in Annex II of the Controlled Drugs 
and Substances Act (S.C. 1996, c. 19), used or possessed without medical 
authorization, including flowers, leaves, and cannabis oil or any type of foods 
containing them, amongst other things. 
 

 “Prescription drugs” refers to any substance prescribed by a qualified doctor for 
personal use, including marijuana prescribed for medicinal use and other over-the-
counter remedies acquired legally. 
 

 “Golf Québec personnel” includes all Golf Québec paid employees and volunteers 
and “Golf Québec individuals” refers to any individual employee or volunteer of 
Golf Québec. 

 
SCOPE 
 
This Policy applies to all Golf Québec personnel as follows: 
 

 During working hours, including during breaks; 
 As part of business conducted for or duties performed on behalf of Golf Québec, 

including when travelling for work on behalf of Golf Québec; 
 When present on a venue that is governed by Golf Québec; 
 While driving a Golf Québec vehicle (whether it is owned, rented, or lent to Golf 

Québec); 
 While representing Golf Québec, on any given occasion, or when a situation could 

have an impact on the reputation or interests of Golf Québec. 
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GUIDELINES 
 
Except for the restricted use of medicinal marijuana, the law prohibits the use of cannabis 
at work. The Golf Québec personnel must meet all regulatory requirements, including 
possession and use of cannabis. 
 
Applicable regulatory requirements are those covered by the following laws, as amended 
from time to time: 
 

 Act Respecting Occupational Health and Safety; 
 Law against smoking in Québec or its equivalent in other Courts; 
 Human Rights Code; 
 Cannabis Regulation Act in Québec or its equivalent in other Courts; 
 Access to Cannabis for Medical Purposes Regulations. 

 
This Policy shall be interpreted to comply with all applicable laws, namely those referred to 
above. 
 
DUTIES 
 
Golf Québec will: 
 

 Communicate this Policy to all Golf Québec personnel; 
 Provide training pertaining to this Policy, including information on the use of illegal 

drugs, marijuana, alcohols, and/or medication to the Golf Québec personnel; 
 Ensure safe transportation of the Golf Québec personnel in social functions where 

alcohol could be served; 
 Provide support to any Golf Québec individual who would willingly ask for help to 

treat his/her dependence to or abuse of illegal drugs, marijuana, alcohols, and/or 
addiction to medications; 

 Relieve or remove any Golf Québec individual from his/her duties should there be 
any reasonable presumption that the individual is no longer able to work; 

 Take necessary measures to investigate any potential breach of this Policy. 
 
The Golf Québec personnel will: 
 

 Read, understand, and comply with this Policy; 
 Be able to work at all time when performing their duties, including when operating a 

motorized vehicle; 
 Use duly prescribed medicinal marijuana and/or other types of prescription drugs 

safely and responsibly; 
 Use their own judgment to drink alcohol moderately in social functions; 
 Not possess nor use illegal drugs, nor marijuana, in social functions; 
 Report any breach of the Policy to the Human Resources Department or qualified 

Golf Québec individual in a timely fashion; 
 Understand that they could be subject to disciplinary measures. 

 
VOLUNTARY DISCLOSURE 
 

 If a Golf Québec individual must take some medication that could impair his/her 
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work performance or his/her capacity to accomplish his/her duties, he/she must 
inform the Human Resources Department in a timely fashion and before the 
beginning of the treatment, if possible. Golf Québec may require a doctor’s note 
confirming the individual’s capacity to execute his/her duties, to evaluate any 
limitation associated with the medication, or to justify the proper reassignment of an 
individual to another function or other duties, if needed.  
 

 Golf Québec acknowledges that drug (illegal drugs, marijuana, or medication) or 
alcohol addiction is a sickness. The Golf Québec individual who is suffering from 
such addiction or abuse of substance will be encouraged to seek help. 

 
 A Golf Québec individual who is recovering from a dependency, addiction, or abuse 

may be subject to certain conditions or to a work reinstatement protocol that will be 
implemented by the Human Resources Department on a case-by-case basis. 

 
EMPLOYEE ASSISTANCE PROGRAM 
 
Golf Québec provides an Employee Assistance Program (EAP) as a social benefit to its 
employees who may have personal, family, or work-related issues, including problems 
linked to the dependency, addiction, or abuse of substances. These employees (and their 
dependants) can get help by phone, in person, or online through various health and 
welfare resources made available as part of the EAP. 
 
CONSEQUENCES OF A POLICY BREACH 
 
Investigation 
 

 In any situation where a breach of this Policy would be suspected, Golf Québec will 
investigate the case. 

 An employee whose behaviour is questionable could be suspended, with or without 
compensation, for the duration of such investigation and removed from venues that 
are governed by Golf Québec. 

 A volunteer whose behaviour is questionable could be removed from his/her duties 
for the duration of such investigation and removed from venues that are governed 
by Golf Québec. 
 

Corrective and disciplinary measures 
 

 Based on the findings of an investigation, the Human Resources Department will 
determine if there was a breach of this Policy and the corrective and/or disciplinary 
measures to be applied, where appropriate. 

 The Golf Québec individual found guilty of a breach of this Policy is subject to 
disciplinary action, up to and including termination of employment or dismissal of 
the volunteer from the volunteer service. If applicable, Golf Québec may also take 
legal action in accordance with the law. 

 
CONFIDENTIALITY 
 
Golf Québec will keep any personal information in link with this Policy strictly confidential 
and will not share any information unless this disclosure is deemed necessary to protect 
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the Golf Québec personnel or any other person, investigate a complaint or an incident, 
take corrective measures, evaluate and implement an accommodation plan, or if the law 
requires such disclosure. 
 
COMMITMENT 
 
I acknowledge that I have received a copy of the Drug and Alcohol Policy for Golf 
Québec’s Employees and Volunteers (the Policy). I accept to read it and become familiar 
with the regulations stated in this Policy. I agree to follow and comply with the rules stated 
in this Policy and will make sure that the Golf Québec personnel under my supervision will 
also understand this Policy. 
 
As well, I understand that this Policy will be reviewed on a regular basis and could be 
amended from time to time, when needed. 
 
In addition, I understand that if I omit to comply with this Policy, I could be subject to 
disciplinary measures, up to and including immediate termination of my employment with 
valid reason or my dismissal from the volunteer service. 
 
Date: 
 
Name of the employee or volunteer: 
 
Signature of the employee or volunteer: 
 
Should you have any inquiry regarding this Policy, please contact the Golf Québec Human 
Resources Department. 


